POSTGRADUATE INSTITUTE OF MEDICAL EDUCATION AND RESEARCH,
CHANDIGARH.

RECRUITMENT CELL
Ph.No.0172-2755578-79

Advertisement No.PGI/RC/2022/134/688

Dated: 08.04.2022

Postgraduate Institute of Medical Education and Research, Chandigarh
intends to fill up 10 vacant posts of Senior Residents (Non-academic) in different
specialties purely on contract basis for running the temporary OPD of PGIMER

Satellite Centre at Una, Himachal Pradesh through walk-in-interview:-

Sr. | Name of Total no. of post(s) Remuneration
No. | Post/Speciality alongwith break-up to be paid
1. Senior Residents (Non-academic) Rs. 60,000/-
p.m.

i) Biochemistry 01 (UR)

ii) | Community Medicine 01 (UR)

iii) | General Surgery 01 (UR)

iv) | Hematology 01 (OBQ)

v) | Hospital Administration 01 (UR)

vi) | Internal Medicine 01 (UR)

vii) | Obstetrics & Gynaecology 01 (SC)

viii) | Ophthalmology 01 (OBC)

ix) | Orthopaedics 01 (UR)

x) | Paediatrics 01 (EWS)

NOTE:- 1. All the above posts are on contract basis initially for one year or till

the posts are filled on regular basis whichever is earlier and candidates
selected for these posts will be posted at PGIMER’s Satellite Centre,
Una, Himachal Pradesh. Selected candidates will not be posted at
Chandigarh and will have no right whatsoever to serve at Main Campus,
PGIMER, Chandigarh.

2. No post is reserved for PWD category.

INSTRUCTIONS FOR CANDIDATES BELONGING TO ECONOMICALLY WEAKER SECTION

EWS (Economically Weaker Section) vacancies are tentative and subject to
further direction/clarification of GOI and are subject to outcome of any litigation
pending in the court of law. The candidates seeking reservation under EWS should
fulfill the criteria as prescribed by Government of India (Office Memorandum
F.No0.36039/1/2019 dated 315 January 2019 by Ministry of Personnel,
Public Grievances & Pension & F.No.A11013/01/2019 dated 28" February
2019 by Ministry of Health & Family Welfare, Government of India) and not
covered under the scheme of reservation for SCs, STs and OBCs and whose family
has gross annual income below Rs. 8.00 lakh (Rupees eight lakh only) are to be
identified as EWSs for benefit of reservation. Income shall also include income from
all sources i.e. salary, agriculture, business, profession etc. for the financial year
prior to the year of application i.e. for the financial year 2021-22.




Also persons whose family owns or possesses any of the following assets
shall be excluded from being identified as EWS, irrespective of the family income:-

i. 5 acres of agricultural land and above;
ii. Residential flat of 1000 sq. ft. and above;
iii. Residential plot of 100 sqg. yards and above in notified municipalities;
iii. Residential plot of 200 sq. yards and above in areas other than
the notified municipalities.

The property held by a "Family" in different locations or different
places/cities would be clubbed while applying the land or property holding test to
determine EWS status.

The term "Family" for this purpose will include the person who seeks benefit
of reservation, his/her parents and siblings below the age of 18 years as also
his/her spouse and children below the age of 18 years.

The benefit of reservation under EWS can be availed upon production
of an Income and Asset Certificate issued by a Competent Authority. The
Income and Asset Certificate issued by any one of the following authorities in the
prescribed format as given in Annexure-III shall only be accepted as proof of
candidate's claim as 'belonging to EWS: -

a) District  Magistrate/Additional  District  Magistrate/ Collector/ Deputy
Commissioner/Additional' Deputy Commissioner/ 1st Class Stipendary
Magistrate/ Sub-Divisional Magistrate/ Taluka Magistrate! Executive Magistrate/

Extra Assistant Commissioner

b) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/ Presidency

Magistrate
C) Revenue Officer not below the rank of Tehsildar and
d) Sub-Divisional Officer or the area where the candidate and/or his family

normally resides.

INCOME & ASSET Certificate must be in the format as mentioned in the
Annexure. The crucial date for submitting the income and asset certificate shall be
the closing date i.e. 19.04.2022. If the candidates belong SC / ST / OBC (Central
List), they are not eligible to apply under EWSs category. The Institute shall verify
the veracity of the Income and Asset certificate submitted by the candidate. If a
candidate gets appointment on the basis of false claim of EWS, his/ her services
shall be terminated without assigning any further reasons and without prejudice to
such further action as may be taken under provisions of the Indian Penal Code of
fake/ false certificate. Candidates may also note in respect of the above that their
candidature will remain provisional till the veracity of the concerned document is
verified by the Appointing Authority.

A candidate belonging to EWS will not be denied the right to compete for
appointment against an unreserved seat. Candidates belonging to EWS who are
selected on the basis of merit and not on account of reservation, will not be counted
towards the quota meant for reservation.

As per EWS guidelines, the EWS posts are not carried forward/or
considered as backlog vacancy in case unfilled hence other category
candidates may be allowed provisionally to apply for posts subjected to
condition that they will be considered for the post as an UR candidate only
if EWS category seat is otherwise not filled.
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INSTRUCTION FOR PERSONS WITH DISABILITIES CATEGORY (PWD)

As per Notification dated 04.01.2021 issued by social justice & empowerment
ministry the following posts among the post advertised for Senior Residents have
been identified suitable for the person with benchmark disabilities having the
categories of disabilities as mentioned their against:-

Departments Physical Requirements Categories of Disabilities
Biochemistry, Community | S, ST, W, RW, SE, H a) OA, OL, BL, OAL, CP, LC,
Medicine, Haematology, I_DW, AAV  (Non-surgical
Hospital Administration, b) JSOLbDS)

;ntde_rna_l Medicine & c) MD involving (a) to (b)
ediatrics above

The candidates of PWD category (belonging to identified category) may apply
in any of these departments, subject to fulfilment of other eligibility conditions
as prescribed for the concerned post. Age relaxation of 10 years will be given to
them. The candidates Selected under PWD category will be adjusted against the
vacancy of respective categories of SC/ST/OBC/Unreserved as the case may be.

1. The persons who suffer from not less than 40% of disability will only be
eligible for the benefit of reservation and other relaxations under PWD category
as permissible under the rules. The applicant must have a valid Disability
Certificate issued from the competent authority i.e. Medical Board duly
constituted by the Central or the State Government. Certificates issued by the
Medical Practitioner, Hospital or any other Institution will not be considered. The
physical disability of finally selected candidates would be ascertained by a
Medical Board of the Institute specifically constituted for this purpose.

2. As per para 4.1 of DOPT instructions dated 15.01.2018, in the category of
posts which are identified suitable for persons with benchmark disabilities, a
person with benchmark disability cannot be denied the right to compete for
appointment by direct recruitment against an unreserved vacancy. Thus a
person with benchmark disability can be appointed by direct recruitment against
vacancy not specifically reserved for the persons with benchmark disability,
provided the post is identified suitable for persons with benchmark disability of
the relevant category.

Physical Abbreviations Used : S=Sitting, ST=Standing, W=Walking,
RW=Reading & Writing, SE=Seeing, H=Hearing

Category Abbreviations Used: OA=One Arm, OL=One Leg, BL=Both Leg,
OAL=0One Arm and One Leg, CP=Cerebral Palsy, LC=Leprosy Cured,
Dw=Dwarfism, AAV=Acid Attack Victims, SLD= Specific Learning Disability,
MD=Multiple Disabilities

ESSENTIAL QUALIFICATIONS/EXPERIENCE:
1. SENIOR RESIDENTS:-

a) A Medical qualification included in the first or second schedule or Part II of the third
schedule to the Indian Medical Council Act of 1956 (persons possessing
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qualifications included in Part II of the third schedule should also fulfill the
conditions specified in Section 13 (3)of the Act.).

b) Must be registered with the central /State Medical Council.

c) A postgraduate qualification of an Indian University or equivalent degree recognized
as such by the Medical Council of India as under:-

Sr. Name of the Specialty Qualification
No.

i) Biochemistry MD (Biochemistry)

i) Community Medicine MD (Community Medicine/ Social and Preventive
Medicine) or MD (Community Health Administration-
three years course)

iii) General Surgery MS (Surgery)

iv) Hematology Post Graduate Qualification i.e. DM (Hematology) or MD
(Pathology)

V) Hospital Administration MD (Hospital Administration) or a recognized
qualification equivalent thereto.

Or
Master’s in Hospital Administration from MCI
recognized Institution/ University or a recognized
qualification equivalent thereto.

Vi) Internal Medicine MD (Internal Medicine)

vii) | Obst. & Gynae MD/MS (Obst. & Gynae)

viii) | Ophthalmology MD/MS Ophthalmology

iX) Orthopedics MD/MS Orthopedics

X) Pediatrics MD Pediatrics

AGE LIMIT:

The age limit is upto 45 years on the last date of receipt of application. Age

relaxation of five years for SC/ST and three years for OBC candidates will be given as per
Govt. of India rules.

TERMS AND CONDITIONS FOR CONTRACT APPOINTMENT IS AS UNDER:-

1.

The appointment is purely on contract basis for a period of one year or till alternate
arrangements whichever is earlier. If the contract is not extended further, the same
will lapse automatically without assigning any reason. The appointment can also be
terminated at any time, on either side, by giving one months notice or by paying
one months salary, or failure to complete the period of three months to the
satisfaction of the competent authority.

The appointee shall perform the duties as assigned to him/her. The competent
authority reserves the right to assign any duty as and when required. No
extra/additional remuneration will be admissible in case of such assignment.

The appointee shall not be entitled to any benefit like Provident Fund, Pension,
Gratuity, Medical Attendance Treatment, Seniority Promotion etc. or any other
benefits available to the Government servants, appointed on regular basis.



4. All the above posts are for running the temporary OPD of proposed PGIMER Satellite
Centre at Una, Himachal Pradesh. Candidate selected for above contract posts will
be posted at Satellite Centre, Una, Himachal Pradesh.

5. The appointee shall be a whole time employee of the Institute and shall not accept
any other assignment, paid or otherwise and shall not engage himself/herself in a
private practice of any kind during the period of contract.

6. The appointment to the said post will be subject to medical fitness from the
competent Medical Board for which he/she will be sent to the designated Medical
Authority of the Institute.

7. Leave entitlement of the appointee shall be governed in terms of instructions
contained in DoPT&T’s O.M. No.12016/3/84-Estt.(L) dated the 12™ April 1985 as
amended by OM No.12016/1/96-Estt(L) dated the 5% July 1990 and OM
No.12016/2/99-Estt(L) dated 12 July 1999.

8. On appointment, the appointee will be required to take an oath of allegiance to the
Constitution of India or make a solemn affirmation to that effect in the prescribed
proforma.

9. On appointment, the candidate will not have any claim/right whatsoever for the
regular posts in the PGIMER, Chandigarh.

10. The appointee is not entitled for any TA/DA for attending the interview and joining
the centre.

11. Other conditions of service will be governed by relevant rules and orders issued by
Govt. of India from time to time with regard to contractual employees.

12.If any declaration given or information furnished by him/her proves false or if
he/she is found to have wilfully suppressed any material, information, he/she will be
liable for removal from service and also such other action as the Institute may deem
necessary.

13.The appointee shall not be entitled to avail any allowances/facilities being extended
to the adhoc/regular/permanent faculty members of PGIMER, main campus
Chandigarh.

14.Interested candidates may apply for the post under reference in the prescribed
application form available at the Institute website appending therewith copies of
self-attested certificates/testimonials and other relevant documents etc. and to
bring the original certificates/testimonials at the time of walk-in-interview.

GENERAL INSTRUCTIONS:-

1. The candidates must ensure that they fulfill eligibility criteria. If at any stage, it
is found that the candidate has furnished any incorrect information his/her
candidature will stand cancelled. If any of these shortcoming(s) is/are detected
even after the appointment, his/her services will be summarily terminated.

2. The candidate should bring their application/bio-data in triplicate
alongwith all the documents/certificates in support of their claim and
three photocopies of each document including passport size latest
photographs.

3. All the original certificates/documents will be verified at the time of
interview.

4. The candidate having prescribed qualification/experience should appear
for interview on 19.04.2022 at 10:30 AM in the Committee Room, Kairon
Administrative Block, PGIMER, Sector 12, Chandigarh.



5. The candidates should also bring their original documents/testimonials on the
date of interview.

6. The period of experience wherever prescribed shall be counted after obtaining
the prescribed qualification.

NOTE: The candidates willing to appear in the above said walk-in-interview
must submit their brief bio-data (in triplicate) on the proforma attached
at  Annexure ‘A’ alongwith certificate of age, qualification, experience
and caste complete in all respects on 19.04.2022 till 09:00 AM in

the Recruitment Cell positively.

Sd/-
DIRECTOR
PGIMER, CHANDIGARH.



